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Data collection form
Notes on using a data extraction form: 

· Be consistent in the order and style you use to describe the information for each included study. 

· Record any missing information as unclear or not described, to make it clear that the information was not found in the study report(s), not that you forgot to extract it. 

· Include any instructions and decision rules on the data collection form, or in an accompanying document. It is important to practice using the form and give training to any other authors using the form.
· You will need to protect the document in order to use the form fields (Tools / Protect document)
	Current review title 

	Factors influencing employers' support for employees with acquired brain injuries or mental illness to return to- and stay in work: A qualitative systematic review



1. General Information
	1. Date form completed (dd/mm/yyyy)
	03/08/2022

	2. Initials of data extractor
	KC

	3. Initials of checker
	

	4. Study reference details
	Lisa Holmlund, Helena Tinnerholm Ljungberg, Ute Bültmann, Kristina Holmgren & Elisabeth Björk Brämberg (2022) Exploring reasons for sick leave due to common mental disorders from the perspective of employees and managers – what has gender got to do with it?, International Journal of Qualitative Studies on Health and Well-being, 17:1, DOI: 10.1080/17482631.2022.2054081

	5. Report references of other reports of this study (e.g. duplicate publications, follow-up studies)
	     

	6. Notes: 
	     



2. Eligibility
	Study Characteristics
	Review Inclusion Criteria


	Yes/ No / Unclear
	Location in text

(pg & ¶/fig/table)

	7. Study design
	Qualitative research design? (e.g., grounded theory, ethnography, case study)
	Yes
	     

	8. Participants
	Are some or all of the adult participants classed as employers? (e.g., people in senior occupational roles reported as employer, supervisor, manager, HR personnel or occupational health personnel employed by companies)
	Yes
	     

	9. 
	Do at least 50% of the employer participants have past experience supporting employee/s with acquired brain injuries or mental illness to return to- and/or stay in work?
	Yes
	     

	10. Outcomes
	Are the findings reported in textual form? (i.e., quotes from participants, authors’ interpretations of quotes)
	Yes
	     

	11. 
	Does the study report on barriers or facilitators influencing employer participants' support for employees to return to- and/or stay in work?
AND/OR 

Does the study report on contextual factors (e.g., environment, organisational setting) influencing employer participants' support for employees?
	Yes
	     

	12. 
	
	Yes
	     

	 Review Exclusion Criteria
	
	

	11. Context
	Was employer support was given in the context of a supported employment scheme (e.g., 'place and train' approach) or in relation to hiring disabled employees? If yes, the study should be excluded.
	No
	     

	13. Decision:
	Include

	14. Reason for exclusion
	     


	15. Notes: 
	     



DO NOT PROCEED IF STUDY EXCLUDED FROM REVIEW

3. Population and setting
	
	Description


	Location in text

(pg & ¶/fig/table)

	16. Health condition/s of employees supported by employers
	Mild-to-moderate depression, adjustment disorder, or anxiety
	p.3

	17. Country where study conducted

	Sweden
	p.3

	18. Contextual details of employer obligations and set-up of support for RTW and work retention
(e.g., legislation and employer obligations, VR support typically available through public healthcare system, etc)
	
	

	19. Notes: 
	     



4. Methods and outcomes
	
	Descriptions as stated in report/paper
	Location in text

(pg & ¶/fig/table)

	20. Study aim/research questions 
	To explore employees’ and managers’ experiences of reasons for sick leave resulting from common mental disorders linked to private life and work, using a transactional perspective of gender norms and everyday life occupation 
	Abstract

	21. Study design
(e.g. multiple case study)
	Exploratory qualitative study
	Abstract, p.3

	22. Data collection method (e.g., focus group, interview)
	Semi-structured interviews
	Abstract, p.3

	23. Details of linked intervention (if applicable) (e.g., very brief description of aim, content, duration and mode of intervention, and employer’s role)
	Intervention offered as one arm of an RCT. Aimed to improve RTW process of participants. Coordinator supported employees and employers to collaboratively identify RTW issues and come up with solutions to issues.
	Abstract

	24. Notes: 
	Reference for the protocol of the linked RCT:

Björk Brämberg, E., Holmgren, K., Bültmann, U. et al. Increasing return-to-work among people on sick leave due to common mental disorders: design of a cluster-randomized controlled trial of a problem-solving intervention versus care-as-usual conducted in the Swedish primary health care system (PROSA). BMC Public Health 18, 889 (2018). https://doi.org/10.1186/s12889-018-5816-8


5. Employer participants
	
	Description as stated in report/paper
	Location in text

(pg & ¶/fig/table)

	25. Total no. included in study
	N=11

	Abstract

	26. Occupational roles/responsibilities (e.g., supervisor: n=10) 
	First-line managers (n=7), chief executive officer (n=1), school principal (n=1). Details of other two managers’ roles not reported. All were responsible for rehabilitation of a participant included in the linked RCT. 
	p.3

	27. Size and type of their organisational setting (e.g., small and medium-sized businesses, including catering company (n=2), web design agency (n=1), etc)
	Private sector: n=7
Municipality or regional sector: n=4

No other details reported.
	p.4

	28. Sex (e.g., 20% male; 80% female)

	Male: n=4

Female: n=7
	p.4

	29. Age (e.g., Age range: 25-50 years, or Mean age (years) = 47, SD=10)
	Male mean in years (range): 49 (36-63) 
Female mean in years (range): 44 (32-54) 
	p.4

	30. Race/Ethnicity (e.g., totals or % per ethnic/racial group)
	Not reported
	     

	31. Contextual reason/s for employer support (e.g., work retention)
	Work retention of employees, just prior to them being absent due to common mental disorder 
	Abstract

	32. Notes: 
	     



6. Other information

	33. Correspondence required for further study information 
(what and from whom)
	     

	34. Further study information requested

(from whom, what and when)
	

	35. Correspondence received 

(from whom, what and when)
	

	36. Notes: 
	     



7. Quality assessment

See Excel spreadsheet containing CASP tool. 

Please complete CASP tool in an individual worksheet per study, then add studies’ ratings per CASP item to the overview table in the first worksheet.
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