Adapted from the following: Cochrane Effective Practice and Organisation of Care (EPOC). Data collection form. EPOC Resources for review authors, 2017. epoc.cochrane.org/resources/epoc-specific-resources-review-authors [accessed DD Month YYYY]

Data collection form
Notes on using a data extraction form: 

· Be consistent in the order and style you use to describe the information for each included study. 

· Record any missing information as unclear or not described, to make it clear that the information was not found in the study report(s), not that you forgot to extract it. 

· Include any instructions and decision rules on the data collection form, or in an accompanying document. It is important to practice using the form and give training to any other authors using the form.
· You will need to protect the document in order to use the form fields (Tools / Protect document)
	Current review title 

	Factors influencing employers' support for employees with acquired brain injuries or mental illness to return to- and stay in work: A qualitative systematic review



1. General Information
	1. Date form completed (dd/mm/yyyy)
	01/06/2021

	2. Initials of data extractor
	KC

	3. Initials of checker
	

	4. Study reference details
	Coole C, Radford K, Grant M, Terry J. Returning to work after stroke: perspectives of employer stakeholders, a qualitative study. J Occup Rehabil. 2013 Sep;23(3):406-18. doi: 10.1007/s10926-012-9401-1. PMID: 23212240; PMCID: PMC3734737.

	5. Report references of other reports of this study (e.g. duplicate publications, follow-up studies)
	     

	6. Notes: 
	     



2. Eligibility
	Study Characteristics
	Review Inclusion Criteria


	Yes/ No / Unclear
	Location in text

(pg & ¶/fig/table)

	7. Study design
	Qualitative research design? (e.g., grounded theory, ethnography, case study)
	Yes
	Title


	8. Participants
	Are some or all of the adult participants classed as employers? (e.g., people in senior occupational roles reported as employer, supervisor, manager, HR personnel or occupational health personnel employed by companies)
	Yes
	Abstract, Table 1

	9. 
	Do at least 50% of the employer participants have past experience supporting employee/s with acquired brain injuries or mental illness to return to- and/or stay in work?
	Yes
	p.408 – First paragraph of results

	10. Outcomes
	Are the findings reported in textual form? (i.e., quotes from participants, authors’ interpretations of quotes)
	Yes
	pp.408-415

	11. 
	Does the study report on barriers or facilitators influencing employer participants' support for employees to return to- and/or stay in work?
AND/OR 

Does the study report on contextual factors (e.g., environment, organisational setting) influencing employer participants' support for employees?
	Yes
	Throughout results section

	12. 
	
	Yes
	E.g., p.411 – issues with OH staff, healthcare staff

	 Review Exclusion Criteria
	
	


	11. Context
	Was employer support was given in the context of a supported employment scheme (e.g., 'place and train' approach) or in relation to hiring disabled employees? If yes, the study should be excluded.
	No
	     

	13. Decision:
	Include

	14. Reason for exclusion
	N/A


	15. Notes: 
	     



DO NOT PROCEED IF STUDY EXCLUDED FROM REVIEW

3. Population and setting
	
	Description


	Location in text

(pg & ¶/fig/table)

	16. Participants included in the study (e.g., stroke survivors, carers, supervisors, occupational therapists)
	Employers
	Abstract

	17. Health condition/s of employees supported by employers
	Stroke

(copy and paste into study characteristics table)
	Abstract

	18. Country where study conducted
	UK
(copy and paste into study characteristics table)
	Ethical approval granted in Leics, UK – p.408

	19. Method/s of recruitment of employer participants 
	Participants were recruited through a variety of means: personal contact with the study steering group and expert panel (who included stroke service users and providers), an on-line support group for stroke survivors, the website of a small businesses federation and by personal approach to occupational health providers and human resources departments of large organisations. 

Purposeful sampling was initially employed to recruit stakeholders with experience of supporting an employee return to work following a stroke; however, due to initial recruitment difficulties convenience sampling was used 
	Left column – p.408

	20. Inclusion criteria for employer participants
	Employer stakeholders with experience of supporting an employee return to work following a stroke 


	Left column – p.408

	21. Exclusion criteria for employer participants
	Not reported
	

	22. Notes: 
	Also included employers who had experienced a stroke themselves (right hand column, p.408)



4. Methods and outcomes
	
	Descriptions as stated in report/paper
	Location in text

(pg & ¶/fig/table)

	23. Study aim/research questions 
	To explore perceptions and experiences of employer stakeholders in supporting employees to return to work post-stroke, to identify key aspects associated with a successful return to work, and to obtain their views regarding a vocational rehabilitation return to work service
(re-word, copy and paste into study characteristics table)
	Right column, p.407

	24. Study design
(e.g. multiple case study)
	Qualitative study
(copy and paste into study characteristics table)
	

	25. Data collection method (e.g., focus group, interview)
	Semi-structured interviews
(copy and paste into study characteristics table)
	

	26. Details of linked intervention (if applicable) (e.g., very brief description of aim, content, duration and mode of intervention, and employer’s role)
	N/A
(use this info to input brief contextual reason/s for employer support – if applicable into study characteristics table. E.g., “Support return to work of employee during their participation in 6-week vocational rehabilitation intervention delivered by occupational therapists”)
	

	27. Start date of employer participation in intervention (If applicable)
	N/A

	

	28. End date of employer participation in intervention (If applicable)
	N/A

	

	29. Focus of employer interview or focus group (If applicable – e.g., to ascertain their views on barriers and facilitators during return to work process)
	Topics included the participant’s experience and perceptions of employing stroke survivors, any support the participant may or may not have received from both within and external to the workplace and their views and recommendations as to future support mechanisms and how these might be funded. 


	Left column – p.408

	30. Notes: 
	     



5. Employer participants
	
	Description as stated in report/paper
	Location in text

(pg & ¶/fig/table)

	31. Total no. included in study
	N=18
(copy and paste into study characteristics table)
	     

	32. Occupational roles (e.g., supervisor: n=10) and size and type of their organisational setting (e.g., small and medium-sized businesses, including catering company (n=2), web design agency (n=1), etc)
	Human resources staff, occupational health staff, and managers working in organisations with large (>250 employees, n=8), medium (>50-250, n=3), small (10-50, n=1) or micro-sized workforces (<10 employees, n=4) (2 not reported). Included service, manufacturing or engineering organisations in private, public and voluntary sectors.
(copy and paste into study characteristics table)
	

	33. Sex (e.g., 20% male; 80% female)

	Not reported
(copy and paste into study characteristics table)
	     

	34. Age (e.g., Age range: 25-50 years, or Mean age (years) = 47, SD=10)
	Not reported
(copy and paste into study characteristics table)
	     

	35. Race/Ethnicity (e.g., totals or % per ethnic/racial group)
	Not reported
(copy and paste into study characteristics table)
	     

	36. Contextual reason/s for employer support (e.g., work retention)
	Post-stroke return to work
(copy and paste into study characteristics table)
	Abstract

	37. Notes: 
	Four participants did not have actual experience supporting stroke survivor employees, but gave perspectives based on hypothetical scenarios. Need to only use data from the other 14 participants in the analysis.



6. Other information

	38. Correspondence required for further study information 
(what and from whom)
	     

	39. Further study information requested

(from whom, what and when)
	

	40. Correspondence received 

(from whom, what and when)
	

	41. Notes: 
	     



7. Quality assessment

See Excel spreadsheet containing CASP tool. 

Please complete CASP tool in an individual worksheet per study, then add studies’ ratings per CASP item to the overview table in the first worksheet.
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